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JOB TITLE: Licensed Assistant in Speech-Language Pathology STATUS: Exempt   
 
REPORTS TO: Principal and Director of Special Programs  TERMS: 192 days/ Non-contract 

   
DEPARTMENT: Special Programs    PAY GRADE: AE102 
 
 
PRIMARY PURPOSE: 

To provide therapy to speech and language disordered students age 3-22.  To consult with classroom 
teachers and staff on language and speech related issues.  To assist with early childhood screenings to 
students who are not yet enrolled in school.  The licensed assistant may prepare therapy materials and 
maintain clinical records.  To perform additional duties required by the campus administrator.  They must 
have all lesson plans approved by the acting supervisor.  They cannot, at any time, represent themselves as a 
speech-language pathologist. 

 
QUALIFICATIONS: 

Education: 
Bachelor’s Degree 
At least 24 hours in Speech-Language Pathology and/or Audiology (18 hours in Speech Language 
Pathology content; 3 hours in language disorders; 3 hours in speech disorders) 
25 hours of observation 
25 hours of clinical practicum (necessary for licenses after 09/01/94) 
Letter of acceptance of supervisory responsibilities submitted to the state Board of Examiners for renewal 
of license annually 
 
Special Knowledge/Skills: 
Knowledge of evaluation, habilitation, and rehabilitation of speech, language, and hearing disorders 
Excellent organizational, communication, and interpersonal skills 
Ability to travel to multiple work locations as assigned 

 
Experience: 
Completion of education requirements required to qualify for position 
 

MAJOR RESPONSIBILITIES AND DUTIES: 
 

1. Assist the supervisor in data gathering to determine articulation, voice fluency, language or pragmatic 
disorders.  The assistant SLP cannot interpret test results, diagnose, determine eligibility, or make 
recommendations for remediation. 

 
2. Generate therapy plans, with the assistance of the supervisor, appropriate for individual students. 

 
3. Create environment which is conducive to learning and appropriate to the maturity and interests of 

students. 
 

4. Guide the learning process toward the achievement of goals and in harmony with the goals; establish 
clear objectives for all lessons, units, projects, and the like to communicate those objectives. 

 
5. Employ instructional methods and materials that are most appropriate for meeting stated objectives 

with guidance from the supervisor. 
 

6. Assist the administration in implementing all policies and/or rules governing student life and conduct 
and, for the classroom, develop reasonable rules of classroom behavior and procedure and maintain 
order in the classroom in a fair and just manner. 

 
7. Participate in the district staff development program and monthly staff meetings. 
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8. Attend interdisciplinary team meetings (ARDs, ECI transitions, etc.) with written approval/ physical 
presence of supervisor. 

 
9. Provide carryover activities and clinical materials to parents and teachers with guidance from the 

supervisor. 
 

10. Demonstrate interest and initiative in professional development. 
 

11. Demonstrate behavior that is professional, ethical, responsible, and in compliance with Texas licensure 
laws which govern assistant SLPs. 

 
12. Keep informed of and comply with state, district, and school regulations and policies governing special 

education. 
 

13. With the assistance of the supervisor, compile, maintain, and file all reports, records, and other 
documents required considering accuracy and compliance. 

 
14. Attend and participate in faculty meeting s and serve on staff committees as required by building 

administrators. 
 

15. Report unsafe conditions and practices which could possibly result in an occupational illness or injury 
to staff or students. 

 
16. Perform other duties as assigned. 

 
WORKING CONDITIONS: 

Mental Demands: 
Ability to communicate (verbal and written); ability to instruct; maintain emotional control under stress; 
reasoning skills; ability to memorize 

 
Physical Demands/Environmental Factors: 
Regular districtwide travel; moderate lifting and carrying up to 35 lbs 

 
 
The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an 
exhaustive list of all responsibilities, duties, and shills that may be required. 
 
 
I have read and understand the responsibilities and duties required for this position as outlined above. 
 
____________________________________________ 
Printed Name 
 
____________________________________________ 
Signature 
 
____________________________________________ 
Date 


